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ZYMBAZH ANAZXOAHZHZ

(AigtBuvon katoikiog Epyodétn | ypageiou Tng emIXeipnong)

Ap. TNAEQWVOU: ..o, Ap. Kivntou TnA.:.

Ap. MnTpwou EpyoddTtn (Koiv.. Ac@alicewv)
(TTOU YIa OKOTTOUG TnNG Trapoloag Zuppwviag Ba KaAsital wg «0 EpyoBomg»)
aTTé TO £Va PEPOG, :

Kal

YTTNKOOTATA e enrieeieeeere e ecieeanne e ®UOA et et a s
(TTou vyix OKOTroUG NG TTaPOUCAS  ZUHGW Ba  KOAsiTal WG  «O
EpyodoTtoUuevogy), ammd 10 GAAO uepog Kal nf omoia TepIAaupdvel Ta
akéiouba:

1. Q¢on/EIdIKOTNTA, SIGPKEIA oumggp iag Kai 6pol.

Oéon/EdIkOTRTA

‘Opol

(y) H gicodog, n apapuovr kai pyoddéTnon tou EpyodoTtoUuevou 6a UTTOKeITal
oTIG TTPOVOIEG TwV TTEPi AAoBaTTWV Kot MetavaoTtebosws Nopwy Kabwg Kal
TWV OXETIKWYV Kavoviouwy,

()0 Epyododtne Ba karabéoel TpatredIkr) eyyunorn oto Tunua MetavdoTteuong g
KUTTpou yio TO TTOGO TWV €............... , WG QOQAAEI YIO KAAUWN TwV EOBWV
TTou Ba TTPOKUWOUV OE TTEPITTTWON EmavaTTaTpiopoy Tou EpyodoTtoupevou,
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. CONTRACT OF EMPLOYMENT

(Employer's home address or registered office)
Telephone Number:...............ccooce Mobile Number.....................

Employer's Registration Number (Social Insurance): ........... JUR, T
(referred to in this Agreement as the "Employer”), on the on '

and
NaME....oooiii
Nationality:
(referred to in this Agreement as the "Employee ), 'on the other part, covering
the following:

Post/Occupation
(a) The Employer shall employ”"ﬁt?i“é Employee to the V&
post/occupation: u,.... ... ..v-.......and the Employeg/ac
agrees to such em ) oyment on the terms and conditions setfg
Agreementiand/oron the terms and conditions specified in th;
Agreement N

Term of the Agieeément

(b) The term of this Agreement shall be for a period of
. ...(months/ years), commencing .. .........[date], and
termmatrng .. ..[date], subject, however, to prror termination as
vided in thrs Agreement.

Conditions

(c) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and Regulations,

(d) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of € ............... as a security for travel expenses of possible
repatriation of the Employee,
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(€) O EpyodoToUuevog, YOAIG a@ixBei otnv KUTrpo kal TTpotol Tou XopnynOei
TeAIKr] Adeia Mapapovng kai Epyaciag, 8a utroBANnGEi o€ IATPIKEG ECETATEI,
WOoTE va moToTroindei 61 eival atraAAayuévog otmd YeTadOTIKEG aoBEveies. Ta
£€00a TWV 1aTpIKWY e€eTdgEwV Ba KaTtaBdAAovrat atrd Tov Epyodorn,

(o1) H mapoloa Zupwvio aKUPWVETAI OE TTEPITITWOTN TToU 0 AIToupyog
MeTavaotetoswg apvnbei va rapaxwprioel Adeia MNMapapovig/Epyaciag aTov
Epyodotolpevo, 6Trwg TTpovoeital atmd tn OXETIKY vOUoBeaia yia Toug
aAAodatroUlg kai Tn ueTavaoTeuon otnv Kutrpo,

(Q) O1 6pol rou dloAappdvovtal otnv Adeia Mapapovrg/Epyaoiag Ba atrot
MEPOG TNG TTapoUcag Zupguyviag Kal Ba gival GECUEUTIKOI Kal yla a 6U0
ouuBalASueva pépn, N

(n) O EpyodoTtouuevog, katd Tn SIGpKEIa TNG 10XU0G TOU Trapodémg Zupcpwvncxg
KaBwg kai TN Adeiag Mapauovig kal Epyaciag dev Gq 5|ch|oumu va aAAGEE!

Epyod61n fiy/kal TOTTO atTacyOAnong,

(€) H e€aywyn cuvaAAdypuarog ekTo¢ Kutrpou, 8a UTTOKEITAI cmg 6|ch0(§£|§ TOU
Nopou Trepi ZuvaAAdyparog, Keg. 199, ouurrepl)\apﬁavousvwv
oTtrolovOrTToTe, EMTTPOCOETWY, 6PpWV TToU pTropsl va emBAnBoUv amd TNV
Kevtpikn) Tpdmela tng Katrpou. e

2. O Epyodotoupgvog: "
(0) ©a ekTeAEl TIOTA KA e EMUEAEID TQ KaenKovm TOU r)/Kal GAAQ @
KaBAKkovTa TTou Ba Tou avate@olv KA ea XPNOILOTTOIEI E TOV KO
6uvaTo TPOTIO g IKGVOTF]TEQ‘" 6s§iomrsg Kail spnalplsg TOU, oupcp

;(uﬁsé'?é] L % 'f

0:POVO, TNV TTPOCOXH, TIG YVWOEIS KAl 6£§|ostg,
, powenon TWV CUNQEPOVTWY Tou EpyoddTn Kal TNg

(B) ©a agiepwvel o)\o T
OTTOKAEIOTIKA, Y10 TN
emxslpncng TOU

(y) ©a cuvapvaé&ral E TO UTTOAOITTO TTPOCWTTIKG Tou EpyodoTtn Kal 8a KataBdAAel
Kaes 6uvarr] TTPOOTIGOELIN YIa TNV TTPOAYWYH TWV CUPQEPOVTWY TOU,

(0)-0a TI'pOOTGTSU&I TNV Teploucia Tou Epyoddtn atmd oTroIadrroTe aTTwAEIN
Afkon gnuid ry/kan KAOTTA KATT. Kol Ba eviUEPWVE, Xwpig KaBuaTépnarn, Tov
. EpyodoTn i Toug e£0UGIOdOTNHEVOUS QVTITTPOCWITTOUS TOU YIX OTTOI0dTTOTE

TrTWAEIQ, {nNid, KAOTTH K.A.TT. TToU B0 UTTOTTECEI OTNV AVTIANWN TOU.

(€) Aev Ba diadidel ) yvwaoToTrOIEl, O OTTOIOOATTOTE XPOVO I UE OTTOI0BNTTOTE
TPOTTO, EUTTIOTEUTIKAS QUOEWS TTANPOPOPIES Kal BEPATA TTOU aPOopoUY TNV
emixeipnor Tou Epyodotn, cupTtreptAauBavopuévwy Kal BEPdTwy TTou agopolv
TOUG TTEAATEG TNG £TTIXEIPNONG Tou EpyodoTn ri/kal Ta TpoidvTa TnG f/Kal
oTroIadATTOTE GAAN GXETIKY TTANPOQOPIa TTOU UTTOPET VO TTEPIEABEI O€ yvwon
TOU.

(OT1) Ba CUNTTEPIQEPETAI, TTAVTOTE, YE KOOUIOTNTA KOl EUTTPETTEID Kal 1DIaiTEPa Ba
UTTOKOUEI KAl B0 GUUMOPQWVETAI TTPOG OAOUG TOUG VOUOUG KAl KAVOVIOHOUG Ol
oTroiol IoxUouv ekaoToTe oTnV KUTtrpo.
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(e) The Employee, upon his/her arrival to  Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical
expenses shall be paid by the Employer,

(f) This agreement shall be null and void if the Migration Officer refuses to grant a
Residence and/or Work Permit to the Employee as provided by the Aliens and
Immigration Legislation applicable in Cyprus,

(g) The conditions included in the Employee’s Residence and Work Permit shall
form part of this agreement and shall be binding on both parties,

(h) The Employee shall not be allowed to change Employer and place of
employment during the validity of this Agreement and his/her ResndmceNVork
Permit, ;

(i) The transfer of funds outside Cyprus is subject to the provisions‘of the
Exchange Control Law Cap 199, and/or to any other&dditional terms and

satisfaction of the Employer, pursuanLto the terms and condltlons ]
Agreement, ,

(b) The Employee, shall devote il of his/her time, attention, knowledge, and skills
solely to the business and interests of the Employer,

(c) shall cooperate Wlth the rest of the Employer's staff and shall contribute to the
utmost of his/her abllltg;es in promoting the interests of the Employer,

(d) Shall prote"‘” the Employer’s property from any loss and/or damage and/or
theft etc andwithout delay shall inform the Employer or his/her authorized
representatives for any such loss, damage, theft etc that may come to his/her
kné@le’dgé

, (e)«ShaII not at any time or in any manner, either directly or indirectly, divulge,

. udisclose or communicate any information concerning any matters affecting or
elating to the business of the Employer, including but not limited to any of its
customers, its products, or any other information concerning the business of

the Employer,

(f) Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.



3. AmoAapéc, Qpdplo Epyaociag kai GAAa QeeAquara

ATtroAaBég/ emdopaTa Kal wpdapio Epyaciog

(a) O Epyoddtng Ba katadAAel otov EpyodoToluevo, Katd T Glaszla ™G
Tapoloas Zupgwviag, To Tooo Twv €... , TTANPWTED OTO TEAOG KABE
eBOoNAdAG yia TPIAVTA OKTW (38) WPES spyaciag avd €ROouada.

(B) Ma okoTToUg TIHAPIBUIKAG avATTPOCApPUOYNG, 0 £RBopadiaiog picBos Ba .
avatrpocapuoletal aUpewva pe 1o KuBepvnTiké 6UoTNUA UTTOAOYIGHOUSTOU
TIHAPIBUIKOU ETIBOUATOS KAl TIG TTPOVOIEG TNG OXETIKAG ZUAAOYIKNG ZUUR ‘

(y) O Epyodortouevog dev Ba dikaiouTal o€ oTroladriTroTe GAAN augnon it
A/kal TpOoBeTn arrognuiwon ry/kal oe AAAG WPEARATA, EKTOG Kal OV, auté
BewpnOei evdedelyuévo atrd Tov EpyodoTn A TTPOKUTITE! OTTO auﬁr]carg 1 GAAa
weeANUaTa TTOU SIGAQUBAvOVTal GTr OXETIKN Zu)\)\olen ZupBaa@

PiAodwpnua :

(0) ©a TTapayxwpeouvTal we @IAodwpnua 27 npspoplaela Auo eBéopaésg Ba
TapaxwpouvTal 1o MNdoxa Kai Ta UTro)\onTa Katd Tlg E0PTEG TWV
XPIOTOUYEVVWV. , ‘

(€) Y1repwplaki epyaoia
O EpyodoToUpEVOG TToU EPYAZETAl TEPAV ToU" Kd@OplOpEVOU opiou Twv TPIGVTA
oKTW (38) wpwv epyaciag ava sﬁé;opaﬁa Ba dikaloUTal O€ UTTEPWPIAKA
atrolnuiwaon, wg akoAoUudwg: -

(1 yia que Mo (1) wpa UTrapprcxKng apyaolag KATA TIG TIPWTEG 4 pspe IRG—

apyieg, Ga.ﬂrrommwvsml w¢ 1:2 wpeg.

(o1) Bapdia * %m sy
O EpyeddTtn apaxwpei emidopa Bapdiag 15% (ETTITTAEOV TOU KAVOVIKO:==>

nuepopiobiou) oe mepirTwon deltepng Bapdiag kal 1o 20% yia Tpitn Bapdia

Kol 8 eSaOPANICEl DWPEAV UETAPOPIKG PHECO OF epydreg Bapdiag edv Oev

Trapxsl Blaesolpo OUMQWVQA UE TIG OXETIKEG TTPOVOIEG TNG ZUAAOYIKNG

Se TIEPITITWON TTOU O TOTTOC Epyaciag BpiokeTal TTEPAV TWV 3 HIAIWY aTTé TNV
MOAN, o EpyoddTng eite Ba eEao@alilel pEoo PETAPOPAS ) Ba emBapuveTal TO
£€00a ueTapopdg Tou EpyodoTtoupévou.

O xpoévog PeTaPOPAg Ba mPRAPUVEI £’ NUICEING TOV £pY0dOTN KAl TOV
£py0BOTOUNEVO ETTI TOU TTPOCWTTIKOU NUEPOMIOBiou KABE epyartoTeviTn. MNa
OKoTroUG £€elipeang Tou Xpodvou atrolnuiwong 8a Aoyiletal wg pEon wptdia
TaXUTNTA TA 72 XINIOUETPOA.
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3. Emoluments, hours of work, and fringe benefits

Emoluments
(a) The Employer shall pay to the Employee, while this Agreement is in force, a
basic salary of €................... (Gross salary ............ ) payable at the end of

each month/week of 38 hours work per week.

(b) To the above salary the cost of Living Allowance (COLA) shall be added. The
salary shall be also adjusted according to the minimum the relevant collective
agreement provides for,

(c)The Employee shall not be entitled to any other additional salary mcrements
and/or compensation and/or benefits, other than those which ar :
as appropriate by the Employer or they are provided for in the relevant
Collective Agreement. $ '

(d) Bonus

The employer shall provide 27 days as Bonus. Two weekS«,'s'fﬁéll be paid

i

during Easter and the rest during Christmas ho

(f) Overtime work

If the employee works more than the *ﬂi@ormgi-vhours he/she will be/éntitfec ;
overtime compensation as follows: . & oy N

(i) for every hour of overtime work gurlng normal working days, he/she ,
compensated at the rate 1: 1%,

(i) for overtime work on:Eridays aftérnoon, Sundays, Saturdays, Official holidays
shall be compensated atthe rate 1:2.

(f Shift Duty

In case of work on second shift the compensation will be 15% (in addition to
normal wage) and in case of third shift 20%. The employer is responsible to
provide transportation for the shift employees working according to the relevant
callective’ agreement

{9). iransgortation

In case the work will take place more than 3 miles from town the employer

. shall provide transportation or will pay the cost for the transportation of the

employee.

The time of transportation will (emiBapuver) the employer and the employee for
the calculation of the compensation it should be considered as average speed
the 72Km.



(n) ETRo1a Adeia

O EpyodoTtoupuevog Ba dikaioutan o€ 21 epydoiyeg HEPES ETRTIC AdEID
avdmauaong e TARPEIG atToAaBEG, oUp@wva pE Toug Trepi ETnaiwv Adeiwv
Noéuoug Tou 1967 €wg 2002 ry/ Kail Tn OXETIKA ZUAAOYIKY Z0pBaan, oTidrroTe
gival EUVOIKOTEPO.

(6) Ads1a agBeveiag

O EpyodoToUuevog, Voouuévou OTi Ba TTPOCKOUICE! IATPIKG TTIOTOTIOINTIKO, Ba
dikaioUTan o€ Gdela aobeveiag 20 epydoipwy NUEPWY Ue TTARPNG om‘oAaBsg Oi
ﬂprsg 3 uépec Ba apaipolvTal O KABE TTEPITITWON.

(i) ETrionpeg apyieg
O EpyoéoToupsvog Ba 6|Kouou7cx| oTIg aKvouesg 16 smonpeg apv{” »"

AiaKalvnclpou Tplm TOU I'Iacxa 1n Maiou, AYIOU I'Ivauyarog, 1‘1\‘ 'KTwB:éfI; y

AN




(h) Annual Leave

The employee is allowed to 21 working days as annual paid leave according
to Annual Leave Laws 1967 to 2002 or/ and the relevant collective agreem Ot e
anything is in favor of the employee.

(i) Sick Leave _
The employee is allowed to 20 days per year paid as sick leave a
presenting a relevant certificate. The first 3 days are not paid. \

(j) Holidays

Monday of Holy Splnt Easter Tuesday, Easter Monday,
October, 24t December, 25t December, 26t December:
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4. O Epyodornc:

Aiarpogni/Ailapovr

(a) Ogeilel va TTapéxel otov EpyodoToUNEVO OTEYN OTTOOEKTWY ETTITTESWY KO
OTOIXEIWDWY DIEUKOAUVOEWY. Z€ QUTH TN TTEPITITWON dIKaiouTal v
aTroKOTITEl oo 10 MIoB6 Tou Epyodorolpevou péxpr 10%,

(B) av mapéxer KatdAAnAn diatpo@ry, SIKaioUTal VA QTTOKOTITEl ATTO TO 1.3!090
Tou EpyodotoUpevou péxpl 15%, .

(y) ov Oev Trapéxel diaTpo@r], TOTE OPEIAEI VA TTAPEXEI TIG KOTAAANAEG
OIEUKOAUVOEIC KOUudivag Kal OE QUTA Tn TTEPITITWON Oev OIKAIOUTAl va®
TpoRei og kayia atrokoTA atd 10 MIoBO Tou Epyoéomupe;gou

Ac@dAion

(B) H pwToRdOuIa 1aTPOPAPUAKEUTIKN TT&plGG)\qu;{ efval duvard va
KOAUTTTETQI KOI OTT6 TA ZUVTEXVIOKA T@t”ela Z€ TrEPITTTLON TTOU 5
UTI'GpXEI ZUVTSXVIGKO Tapeio lanocpapp@sKsunKng l'Iaplea)\Lpr]g r]

_TIpovoouvTal ard T cUANOYIK G OR'ox

iag, amd Tov EpyodoTn Kai Tov \’Eyw

EpyodoTtoupuevo.
(6) Na cuppop@wveTal e Tlg 610T0{§£lg TWv TEPi ACPAAcIag kKal Yyeiag otnv
Epyacia Nopwv ToU 1996 £w¢ 2011 KO TV OXETIKWY Kavoviouwy.

Eival unoxpeog VoL avonéa TPEXOUMEVO TPATTECIKO Aoyapiaoud o Eupw Kal
oTov O'ITOIO‘ a KataBETel TO MIcB6 Tou Epyodotouuevou kdBe 1EAOG TOU
MAva. ypatpo TOU &v Adyw TpaTeQikoU Aoyopioopol TTPETTEl va
TIpQOKoUiZeTar oTIS apuodieg YTIpeoieg Tou YTroupyeiou Epyaciag,
,f,I'Ipovomg Kdl Kolvwvikwv Ac@ahliogwy, otroTedrjrote ToUTo ¢nTNOEl.

Armxorreg

Afsv Ba dikaioUTal VO OTTOKOTTTEI, AUECA A £MUEDQ, aTTd TO pICOO TOU
~ Epyod0oToUpEVOU OTTOIODNTTOTE:

(1) T€An (Fees) 1 épog autwy Trou KatéBaAe fi Ba KataBdiel oTnv
KuBépvnon tng Kutrpiakig Anuokpariag yia tnyv ékdoon tng Adelag
Epyaoiag,

(1) TTOOd 1} HEPOG AUTWV TTOU aPOopoUV OTTOIDNTTOTE UETAPOPIKG €500
Tou EpyodoToluevou Trpog Kal atrd Tnv KOTtpo,

(m) apoipr A ué€pog auTtAG TTou KaTtERaAe ot INpageio EGeupéoewg
Epyaciag.
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4. The Employer:
Accommodation

(a) Shall provide suitable accommodation and in this case is allowed to
deduct up to 10% from the employee's salary,

(b) If the Employer provides food, is allowed to deduct up to 15% from the
employee's salary,

(c) If the Employer doesn't provide food, he must provide the appropriate “
kitchen equipment and in this case no deduction is allowed from the
employee's salary. Y

Insurance

(a) to insure the Employee in accordance with the promsmns of the
Employer’s Liability (Compulsory Insurance) Laws, /

provided through trade unions’ medical funds. If fhefe are no tradg ,u4h|0,‘"'":~h‘ %
medical funds available, the required primary and secondary me lca,l ca‘né, e
shall be provided through a Health Insurance covering the Emplo E

Agreement for Cypriot Employeesﬁ ;

(c) the cost for the Health I@{;sfﬁraﬂce édverage shall be paid equally by the
Employer and the Employ )e

(d) the Employer mast comply wuth the provisions of the Safety and Health at
Work Laws of 1996 02011 and relevant Regulations.

Bank Account

.2 eurrent bank account denominated in Euros. The account

e credited with the Employee’s net salary at the end of each month.

‘Copy of the current account should be submitted to the competent

. Migration Department and/or the Immigration Service and/or to the
,Mlnlstry of Labour, Welfare and Social Insurance, whenever is required.

~ Deductlons
Shall not deduct from the Employee’s salary directly or indirectly:

(a) any fees or part thereof paid/to be paid to the Government of the
Republic of Cyprus for the issue of the Work Permit,

(b) any fees or part thereof in respect of the Employee’s traveling
expenses to and from Cyprus,

(c) any fees or part thereof paid to an employment agency.
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Koivwvikég Ac@alioelg

Opeikel va GUVEICQEPEI, EVTOG TWV TTPORAETTONEVWYV aTTO TOUG TTEPI
Koivwvikwv Ac@alicewv Nopoug TpoBecuiwy, TiIG KABOPIZOUEVES ATTO TNV
gv AOyw vouoBeaia ouveligPOopES TTPOG OPeAOG Tou EpyodoToUpevou Kal va
Kdvel 6Aeg Ti¢ avaykaieg dieuBetioeig pe To ETrapyiako INpageio
Kovwvikwv Ao@alioewv oTny emapxia Trou diapével o EpyodotoUuevog.
Oa atokoTTEl £TTIoNG TT0000T6 8,3% aTrd 10 HICB6 TOU spyoéoToupsvou
10 oTroio Ba KaTaBdAel oTo Tapeio Kovwvikwy ACQaNTEWY. ‘

ZUVTEXVIOKI OUVOpOWN

Oa amokOTITETAl ATrd TO UNVIaio PioB6 Tou EpyodOTOUNEVOU O
ouvdpoun dTrwg Trpovoeital atrd Tn cuAAoyikf clppacn. O¢€
KaTaBdAAel {00 TTOCO OTIG CUVTEXVIEG.

&Y;f :

REND

5. levikoi 6pol

NopoOeoia Trou Ba diétrel Th ZupQWVid .

OtroiadrroTe diapopd TTOU TTPOKUTTTEI OE OXEON pa Tnv Trapouoa
Zupewvia Ba digmretal atd TV Kutrpiakr) Nog oia mou epapudleTal
YI'auUTEG TIG DIOQOPEG Kal TToU 1aXUEl aTnV KUTIg T4 TNV NUéEPQA TTOU
gyeipetal n S1aQopd. .

L

Alximnoia N
T TEPITTTWOT TTOU TA PEPN OURPIvoUV n:dlagopd TTAPATTEUTIETAI OF
diaitnoia. H amdégaon tng diaithaias deopelel Kail Ta dUo pEpn.

MeBapxika péTpa ;
2¢ TrepiTTWON 1T£|eapxu<wv 6|a§|Kaolwv o Epyodotolpevog Ba £xet Thv
EUKAIPIO VOl EENYACE! TV TIEPITTTWOT TOU.

Tsppunopog mg% pwviag

(a) Eav o E yoﬁmoupsvog o€ oTToI0dATTOTE XPOVO ApVNOEi /KAl TTAPAKOUCE!
n/Keu aps)\nosl va cuppop(pwesl TTPOG o1T0|av6r]Tr0Te vouIun

KGT@VG)\LUOT] OIVOTTVEUMOTWAWY TTOTWV 1 YIa XAPTOTTAiyVIO 1} ATTOUCIGEEI
dikaloAGynTa atroé TNV £pyacia Tou f TTapaBaivel, ue OTTOIODNTTOTE TPOTTO,
u¢ Néuoug 1ng Kutrpiakig Anuokpariag, o Epyodotng duvaral va
TEPUATIOE!, AUECQ, TNV TTAPoUCa ZUPPWVia aPol aTTOOTEIAEl OXETIKNA
ypaTrTA €1doTtroinon mpog Tov Epyodotoupevo o otroiog Kal
ETTAvVATTATPICETAI.

(B) Mapdpacn omroiacdrTToTE TTPOVOIAG TNG TTapouong Zupguwviag 8a
TEPMATICEl auTéuaTa TNV 1I0XU TNG OTTWG, TTIONG, Kal TNV 10XU TNG AdElag
Mapapovig kai Epyaciag Tou EpyodoTtouuevou,

(y) OTro108ATTOTE PEPOG MTTOPET VO OKUPWOEI TNV TTApoUca ZUupQwvia,
oUPQWVA E TOUS 6POUG KAl TIG TTPOUTTOBECEIG TTOU TTPORAETTOVTAI ATTO
Toug Trepi TepuaTiopol AtraoxoAroewg Nopoug Tou 1967 £wg 2002,
OidovTag éva (1), TouAdxioTo, ufiva TrpoeIdoTroinon TTPog TNV GAAN TTAEUPAd.
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Social Insurance

Shall be liable to contribute, within the periods provided by the Social
Insurance Laws, the contribution specified by the said Laws for the benefit
of the Employee and make all necessary arrangements with the District
Labour Office (Ministry of Labour and Social Insurance) of the Employee’s
residence address. He shall deduct 8,3% from employee's salary
regarding his/her contribution to the Social Insurance Fund.

Trade union’s subscriptions

Shall deduct from the Employee’s monthly salary the trade unign;
subscription as provided by the relevant Collective Agreement e
Employer shall distribute the amount of the subscriptions dedul
between the trade unions.

5. General Terms

Choice of Law

Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations appllcable and in.force in Cyprus.

Arbitration

In case the parties in this Ag;"eement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.

Dlsmpllnary Procf,/i‘ dlngs

In case of d:sapilnary proceedings, the Employee shall have the
opportunity to: present his/her case.

Ts:ermlnatlon of the Agreement

a)élf the Employee at any time refuses and/or disobeys to carry out and/or
 neglects to comply with all lawful instructions given to him/her by the

* Employer or by the Employer’s representatives, pursuant to the terms and
conditions of this Agreement, or is found guilty by any court for
consumption of alcoholic drinks, or gambling or is unjustified absent from
his/her work or violates in any manner the Laws of the Republic of Cyprus,
the Employer may immediately terminate this Agreement by giving the
Employee written notice and the Employee shall be repatriated,

(b) Breach of any of the provisions of this Agreement will automatically lead to
the termination of the Agreement as well as of the validity of the
Employee’s Residence and Work Permit,
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() Ze TrepiTITWON TrOU 0 EpyodoToluEvog aTTOUCIAoE! Ot TNV epyacia Tou
EPAV TOU EVOG HNVOS AGyw acBeveiag, un oQeIAGUEVNG OE aTUXNHa
KOAUTTTOEVO UE Toug TTepi AcpdAeiag kai Yyeiag atnv Epyacia
(T'vwoToTroinan ATuxnuaTwy kai ETmkivouvwy ZupBaviwy) Kavoviououg
Tou 2007 (K.A.IM. 531/2007) kai Toug Trepi ACPAAEIRG Kal YYEiag oTnv
Epyaoia (M'vwoTtotroinan EayyeAuaTIKwy AGBEVEIWY) KavoVIoUoUg Tou
2007 (K.A.M. 530/2007), o Epyoddtng Ba éxel o Jikaiwpa va Teppancm
TV utmnpeoia Tou EpyodoToUUEVOU KAl VO QPOVTICEI Yia TOV
gmavaTraTpiopd Tou. O Epyodotng Kayia GAAN utroxpéwaon A sueuvn
éxel £vavTi Tou Epyodotoupevou.

TuMAAoyikég ZupBdoeig

B :ﬁfnég v 13
r]XGVl X 2 /
\7@\ \“\x’v /

aTToTEAOUV PEPOGS TNG,

(B) Ediv o EpyodoTng £xel UTTOYPAWE! ZUAAGYIKN »9p[30 N ME TIC CUVTEXVIEG

TO TIPOCWTTIKS TOU, TOTE, OTTOIEGOATTOTE TTPOVOIES TNG ZUANOYIKAG
TUpBacng eival euvoikOTEPES Yia Tov EpyodoToUpEvo, Ba uTrEPEXOUV TWV
TIPOVOIWYV TNG TTapoucag Zupcpwwcxg ‘
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(c) Either party may cancel this agreement under the terms and conditions
provided by the Termination of Employment Law, 1967-2002, by giving at
least one-month’s notice to the other party. In such case, the Employer
shall pay to the Employee all salary arrears and the Employee shall accept
same in full discharge of all other claims. In case any of the parties
violates any terms and conditions of the Agreement, the other party has
the right to claim damages,

(d) The Employer shall have the right to terminate the services of the
Employee and shall make arrangements for his/her repatriation if the
Employee is absent from work for more than one month due teﬁ"ﬁlness
attributed to accident coverable under the Safety and Health at Work”
(Accidents and Dangerous Occurrences Notification) Regulatlons of 2007
(P.l. 531/2007) and The Safety and Health at Work (Occupa’uonal
Diseases Notification) Regulations of 2007 (P.1 530/2007). In such a case,
the Employer shall have no other commltments or respons,lblllty towards
the Employee. !

Collective Agreements

present agreement,

(b) If the Employer is a party {s} any collective agreement with a trade union or
with his/her staff, any terms‘and conditions of such an agreement that are
more favorable for.the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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YToypdeTnke omd Ta CUPBOAAGUEVO PEPN EVWTTIOV HAPTUPWV fL&d e
NUEPOUNVIA TTOU OVOQEPETAI OTN ZUPPWVia.

Ymoypagég  ZupBaAAduevwy

MdpTupeg O1 ZupyBaAAoduevol

1. (YITOYPA®A)....ooiieie e 1.Epyodotng (Yroypaon)

(MAApPEC (MARPEC OVOMA).......e........ L

OVOMQ).....ooiiiieeeee e
2. (YTTOYPOAP)..eieeerieeeeeeeeeieiiececeeeenn 1.Epyodotolpevog . s

‘ (YTTOYRODN)........ciirusmmrrneeereeeanaaanans
(MANPEG OVOUQ).....coeiiiiiiiiceiiee e y
(MAAPEG OMOUQA). ...t

AHAQSH SYMMOP®QsHE  EPFOAOTH ME TON MEPI ENHMEPQEHS
TOY EPFOAOTOYMENOY AMO TON EPFOAOTH MA TOYS OPOYS MOY
AIEFIOYN TH SYMBASH H THN SXESH EPFASIAZ NOMOY TOY 2000

Epyoddétng otnv Trapouca
ZUuBaon Atracx6Anong, OnAwvw O Ba CUMUOPPWEW HE TIG TTPOVOIEG TOU
No6pou Mepk: Evnuépwong Tou Epyodotoluevou amd tov EpyodoTn yia Toug
Opoucatrou digTouv T Z0URaon 1 1 Zxéon Epyaciog tou 2000 kai Ba
emdwaw . otov Epyodotoluevo aviiypago Tng Trapoucag  XuuBaong

_ATaG Ar]crr]g

Ymroypagr Epyodotn.......ooooeiiiie.
(MAAPEC OVONA).....oo e,
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The parties, have set their signature in the presence of witnesses, @ q
first above mentioned.

Witnesses The Parties
1. (Signature) ..o, 1. The Employer ... )
(Full Name) ......ccccovviiiiiiniienn. (Full Name)
2. (Signature) ........ccccooveiiiiiiiie 2.The Employee

(Full Name) .......cceeveveeeeiiiiinnines (Full Name)

EMPLOYER'S STATEMENT OF €COMPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORMEMPLOYEES OF THE PARTICULARS OF
St THEIR CONTRACT
=EMPLOYMENT, LAW OF 2000

Employer's Obligation to Inform Employees of the Particulars of their Contract

of Empleyment, Law of 2000, and | will supply the Employee with a copy of
this‘Contract of Employment.

The Employer

(SIgnature) ......coooeeieiiiiic e
(Full Name) ..................

AAIAX
OodouIKn Blopnyxavia



